Grunder Landscaping Company
Job Description
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Pogtion Title: LK Team L eader
ReportsTo: Vice President Customer Service

Podtion Overview

The LandKeeping™ (LK) team leader manages the horiiculture requirements of a pre-
determined route of dients. This postion supevises oneemployee, posibly more, and
may becalled upon b provde specific haticulturd information to assist other team
leaders or management. ThelLK team leader is able to opeate a variety of equipment
and ha aworking knowedge of horiculturd prectices, woody and peennia plants
culturd requirement, and pest management. Also, the LK team leader should posess a
basic undestanding of the maintenance requirements of dl Grunde indalled hardscape
elements induding abasic understanding of irrigation prinaples.

Essential Responsibilities
1. Plansand organizes the day's route, ensuring tha sufficient resources and materias
are available, and completes it in the mog time-effi cient manner.

2. Performs awide variety of hotticulturd tasks to ensure an atractive landsape and an
optimal level of plant health, induding weed control, certain perennial culturd
prectices, pruning, pest treatments, and oher routinelawn-care activities.

3. Insurestha competing tasks at each client are organized and completed on apriority
basis and within the parameters established for the account Consders improvements
to accourts and mekes recommendationsto management.

4. Diagnoss pest issues, make recommendaions and/or takes remedial action &
directed by gandard company poicy or management. Diagnoss other site problems
and mekes recommenddionsfor ther improvement.

5. May repair, replace, and/or dean brick pavers; replace dead or damaged pant
material naing prob#le cause of decline; repar or replace low-voltagelighting;
service garden ponds paform minor repars on irrigaion.

6. Operates avariety of mechanical equipment induding butnotlimited to back hoes,
bobats, dingos tillers, sod atters, weed eaters, plant auge's, chan saws, and drils.
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7. Operates nonCDL automatic and gick shift vehicles, such as dunp trucks and truck
and trailer combinations

8. Conmpletes the necessary pgperwork, induding time sheets, work ordes, and client
tickets.

9. Maintainsaclean and sfe work environment, induding work ste and equipment.

10. Manages ateam of ore or moreemployees, induding handing pesonné issues or+
site and training employees on polcies and pracedures.

11.Interacts with dients routindy answering questionsand assuring dient satisfaction.
Communicates clients concgernsto management.

12. Applies chemicas unde the direction oflicensed cugom applicator.
13. Maintains assigned equipment and ndifies mechanic of neded repairs.

14.Helpswith snow removd during the winter months

Knowledgeand Experience

¥ Thispostion reguires a high shod degree or GED, plusoneyearOsxperience in
alandscaping or hadscaping field.

¥ Candidate mug beableto read and write.

¥ Thesuccessful individud will have a working knowedgeof gandard horiculturd
and hadscaping pactices indudng paver, pond, bw-voltagelighting, and
irrigaion troubleshooing.

¥ Strong ord communication «ills, job plnning kills, and mechanica aptitude are
amug.

¥ Ability to operate atruck andtrailer combination profciently.

¥ Commercial Driver's License (CDL) is preferred

Certifications
This postion reguires tha theindividual be certified and licensed as follows:
¥ Ohio Nursery & Landscaping Assodation Cetification (ONLA)
¥ Pedticide certification
¥ Ohio Driver's License and insurable with company's agent
¥ First ad / cardio-pulmonay resuscitation (CPR)
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Work Environment
Physical Demands

Thephysca demandsoutined ae examples of the type of demandsthe employee will
encounter onthejob ste.

While performing the duies of this job, the employee is regularly required to gand; walk;
croudh; soop or knel; reach with handsand ams; talk; and hear. The employee mug
regularly lift and/or move up © 80 pounds Joecific vision ailities required by tis job
are dictated by te Ohio DriverO4.icense requirements.

Job Ste Conditions

Thejob ste conditionsdescribed bdow are examples of those condtionsan employee
encounters while peforming the essential responsbilities of this job. Reasonable
accommodaionsmay be made to enable individuds with dsabilities to paform the
essential responsbilities.

While performing the duties of this job, the employee is regularly exposed to wet and/or
humid conditions outside weather (heat or cold), and noving mechanical equipment.

In addition, job stes are located on boh residential and commercial progerty. The
employee may also ocasiondly beexposed to the haneownerOgpsds.

Wor king Relationships

The employee will work dosely with the salespersons department heads team members,
team leaders, and dients.
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